Training Approach
1.
We like to deliver training that is fun and interactive for everyone - and that also builds new self-confidence about equality and diversity.

2.
Care is taken in maintaining quality by ensuring that every session ticks all the boxes:

· Objectives.  At the outset, we agree the brief with the client and use the objectives to set expectations at session start and to measure success in feedback.

· Session design.  Each session is specifically tailored drawing on our comprehensive equality and diversity resources and additional research where needed.

· Inclusivity.  We ask clients to tell us about attendees’ individual needs so that we can make any necessary adjustments to our training style and materials.

· Preparation.  Every session is fully scripted with specification of supporting resources, materials and visual aids.

· Participation.  Using ice-breaking games and practical exercises, we actively encourage all attendees to contribute.

· Learning styles.  Sessions mix presentations, discussion and exercises to suit everyone.
· Workbooks.
Each attendee receives a workbook including the session visual aids, tasks, handouts and supplementary material so that they can make notes and gather all their learning in one place.

· Feedback.  Attendees’ evaluation is gathered and analysed to provide a short report to the client and to help us continually improve.  
For more information about our training click here. (open in a new window)
For further information contact us: 

Tel: 01329 841814

Email: info@disabilitydynamics.co.uk
Web site: www.disabilitydynamics.co.uk 

